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Abstract: Amidst the wide landscape of Africa, where only a small percent of the elderly gets those benefits that are covered
by social security, this research investigates those nuanced challenges and progressive reforms. Examining nations such as Cote
d’Ivoire and Nigeria for instance, the paper highlights persistence to extend coverage to self-employed individuals, health rami-
fications, inadequate physical activity, and financial obstacles to healthcare. Underscored the issues faced by elderly populations.
With international frameworks that advocate health care for seniors, this research also navigates through the web in searching for
long-term care systems. In this specific research, various nations emerge, addressing elder support and tailoring community-specif-
ic efforts. This comprehensive research summarizes retirement benefits, and health care barriers, and develops new hope for those
African countries’ older populations.
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1. Introduction

In Africa, the issues regarding retirement and disability benefits come with significant difficulties, resulting in ongoing efforts
to make more positive changes. Only a small percent of the population is covered by social security, leaving most people to face
the uncertainty of financial struggles in their later years. This problem worsened due to various other obstacles, such as low and
unpredictable incomes, the lack of formal employment structures, and challenges like illiteracy, language differences, and limited
access to identification documents.

In response to these issues, many African nations have resolved to make important reforms. For instance, countries like Cote
d’Ivoire have shown progress by expanding social security to include self-employed workers, to reach a 50% coverage target by 2025.
Similarly, Nigeria, through its 2014 Pension Reform Act, has introduced an innovative step like the Micro Pension Plan, designed to
meet the needs of self-employed individuals and small businesses, allowing them to meet the regular contributions for their retirement.

This difficulty goes beyond financial concerns but also includes healthcare challenges faced by the elderly. Insufficient physical
activity and financial barriers make it difficult for them to access medical treatment. Despite these challenges, international organizations
prioritize healthcare promotion and other accessible care for aging populations to highlight strategies that aim to resolve the various
issues related to retirement and disability benefits throughout the African continent.

2. Methodology

To tackle the complicated issues of retirement and disability benefits in Africa, we propose a practical, broad approach. First, we’ll
closely look at the social security systems and recent changes in various African countries, paying attention to success stories like
Cote d’Ivoire and Nigeria. This will help us understand what works well and how to expand coverage to self-employed folks. Also,
we’ll navigate through existing research to learn about cultural, economic, and bureaucratic factors affecting retirement and disability
programs.

Moreover, we’ll gather insights from qualitative studies conducted by experts and international research groups like “The Journal
of the Economics of Aging,” which has collected many perspectives and real-life experiences. This data will complement the numbers

and shed light on how these programs play out in practice.
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This method stands out as it gives a deep understanding of the challenges. By blending stats with real stories, our research aims
not just to present a broad view but also to offer insights crucial for making policies that genuinely tackle retirement and disability

benefit issues in Africa.

3. Challenges

Assignificant challenge in this study was the acquisition of data and its reliability. Data availability and accuracy proved challenging
when searching for data spread across numerous African countries. Many areas have limited infrastructure, various record-keeping
practices, and a lack of standardized reporting systems. To solve this problem, an approach is needed. This includes exploring other
relevant sources, such as using technology or working with national authorities to ensure data accuracy or cross-referencing data to
find connections between different sources.

Another significant challenge in our research is the wide range of cultures and languages in Africa. The continent has diverse
ethnic backgrounds, making it crucial to be careful when collecting data, especially in things like interviews and surveys. One way
to deal with this is to use local interpreters who can help communicate the research effectively, considering the various cultural
perspectives we might encounter. This approach ensures a high-level understanding of how cultural diversity contributes to different

situations and outcomes in the context of retirement and disability benefits across Africa.

4. Evidence

4.1 Limited Social Security Coverage in Africa

According to the International Labor Organization (ILO), only 17.4% of the African population is effectively covered by at least
one social security benefit, with approximately 27.1% receiving a pension among the senior population. In a 2019 assessment by ISSA
and the US Social Security Administration (SSA) of 50 African nations, 47 had contributory pension schemes, and 32% did not cover

self-employed individuals.

4.2 Challenges to Coverage

Obtaining coverage is challenging due to factors such as low and unstable income, the absence of formal employer-employee
relationships, frequent job changes, and various barriers including illiteracy, language disparities, lack of formal identification,
remoteness, and limited access to financial services. The high levels of income insecurity and poverty faced by these groups emphasize

the importance of social security coverage.

4.3 Reforms in Response to Challenges:

Cote d’Ivoire has made significant improvements by extending social security provisions to cover self-employed workers through
the Social Security Scheme for Self-Employed Workers (RSTT), to achieve 50% coverage by 2025. Nigeria’s 2014 Pension Reform
Act introduced the Micro Pension Plan, tailored for self-employed individuals and micro-enterprise employees, enabling small but

consistent contributions for their retirement.

4.4 Healthcare Challenges

In urban South Africa, nearly half of elderly individuals did not meet the minimum physical activity guidelines, which is associated
with increased risks of various health issues. Financial barriers hinder access to suitable health services for older populations, as
observed in Tanzania and Cote d’Ivoire, where limited coverage under old-age pension schemes results in higher proportions of older

individuals not seeking treatment when ill.

4.5 International Frameworks and Long-Term Care:

The 2003 African Union Policy Framework and Plan of Action on Aging (AU-Plan) and the 2002 United Nations Madrid
International Plan of Action on Aging (MIPAA) emphasize health promotion, laws ensuring access to care, and adequate training for
the medical workforce. Long-term care systems are limited in African nations, with notable efforts observed in Mauritius, Seychelles,
and South Africa. At the same time, other countries provide piecemeal community support, often tied to specific professions and only

serving some older people.

5. Discussion

The facts about retirement and disability benefits in Africa show that only 17.4% of people are covered, and 27.1% of seniors get
pensions. Challenges to getting more coverage include low income, informal jobs, and various obstacles, highlighting how important
social security is for fighting income insecurity and poverty. Reforms in places like Cote d’Ivoire and Nigeria look promising, but
there are still healthcare issues, like not enough physical activity among older people and money problems for health services. Even

though global plans talk about promoting health, many African countries haven’t done much to set up long-term care systems. The
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evidence shows a complicated situation for retirement and disability benefits in Africa, and it suggests we need thoughtful strategies

that respect different cultures to tackle these challenges and support older people across the continent.

6. Conclusion

In conclusion, the examination of retirement and disability benefits in Africa is marked by significant challenges and
transformative efforts. The limited social security coverage, as evidenced by the meager population being covered, underscores the
urgent need for reforms. Barriers such as low and unpredictable incomes, formal employment, and issues like illiteracy and limited
access to identification documents further compound the problem. However, with innovative steps, such as Cote d’Ivoire’s Social
Security Scheme for Self-Employed Workers and Nigeria’s Micro Pension Plan, demonstrate progress toward spreading coverage,
particularly for self-employed individuals. The healthcare challenges faced by the elderly, affected by financial barriers, emphasize
the issues surrounding retirement benefits. International frameworks and regional efforts, such as the AU-Plan and MIPAA, stress
the importance of health promotion and accessible care for aging populations. Through the navigation of the landscape, it is evident
that an advanced approach is required to address the challenges and ensure retirement and disability benefits for the aging population
across the continent. Continued efforts at both national and international levels are essential to make meaningful change and secure a

more robust and inclusive social security framework for the people of Africa.
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