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Abstract:   Career development planning and employment guidance for college students are crucial components of the talent 
cultivation system in higher education institutions, directly infl uencing the quality of future employment and career development 
opportunities for students. Universities must continuously innovate the curriculum system for career development planning 
and employment guidance by aligning with the dynamics of social and industrial development, thereby providing targeted and 
forward-looking career planning and employment guidance services. This approach aims to enhance students’ career planning 
capabilities and employment quality, fostering innovation in the talent cultivation model of higher education. Based on this, the 
study elaborates on the importance of career development planning and employment guidance for college students, proposing 
innovative strategies such as accurately identifying students’ career development goals, improving the eff ectiveness of career 
development planning and employment guidance, innovating diversifi ed career development planning and employment guidance 
service systems, and building a multidisciplinary faculty team to strengthen the foundation of career development planning and 
employment guidance, with the goal of promoting the comprehensive development of college students.
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In April 2025, China’s Ministry of Human Resources and Social Security, Ministry of Education, and Ministry of Finance 
jointly issued the “Notice on Employment Support for College Graduates and Young People in 2025,” outlining 17 policy measures 
to boost employment and entrepreneurship among youth. As the frontline in facilitating graduate employment, universities must 
fulfi ll their educational responsibilities by providing high-quality career development planning and employment guidance systems 
to help students secure better job opportunities.With the rapid development of the social economy and continuous changes in the job 
market, the talent cultivation model in universities is facing new challenges. During their career decision-making process, college 
students often encounter declining employability due to factors such as insuffi  cient professional awareness and inadequate follow-up 
employment guidance. At present, some universities still rely primarily on traditional methods like job postings and resume coaching 
for career guidance, lacking personalized design and practical application, making it diffi  cult to meet students’ career development 
needs. This not only restricts students’ career growth but also hinders innovation in university talent cultivation models. Therefore, 
exploring strategies for career development planning and employment guidance for college students is of great signifi cance.

1.  Career Development Planning and Employment Guidance for College Students
Career development planning and employment guidance for college students cover the entire process from self-awareness 

to social adaptation. The main goal is to guide students to engage in profound self exploration, identify their career development 
direction, and make scientifi c and reasonable plans. Universities need to help students comprehensively understand the external career 
world, industry trends, job demands, and career environment through career development planning and employment guidance, in 
order to achieve precise matching between people and jobs. Enable students to establish correct career development goals and ideals. 
Teachers also need to guide students in developing action plans, such as academic planning, ability improvement paths, internship 
practice arrangements, etc. At the level of employment guidance, universities need to provide practical skills training for students, 
mainly including job seeking skills training (such as resume writing, interview counseling), interpretation of employment policies 
and regulations, acquisition and analysis of employment information, and entrepreneurship basic education, aiming to help students 
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smoothly transition from campus to the workplace.

2.  The Importance of Career Development Planning and Employment Guidance for 
College Students

Career development planning and employment guidance for college students are key elements of high-quality employment in 
the social market. Universities not only need to help students find jobs smoothly, but also need to pay attention to the compatibility 
between job positions and students’ career development goals, professional abilities, and high-quality career guidance. This can 
help students establish career goals that match their interests, abilities, and values based on their own self-awareness and career 
exploration, so as to achieve clear direction and improve the efficiency of job matching when seeking employment. The career 
development planning and employment guidance curriculum system also provides practical skills training for students, such as resume 
optimization, interview techniques, and workplace etiquette, thereby enhancing their competitiveness in the fierce market competition 
and enabling them to better showcase their own value in the employment process and obtain desired employment opportunities. By 
interpreting employment policies and market information, guiding students to avoid job traps, and safeguarding their legitimate rights 
and interests, students can learn to plan their career paths from a long-term perspective, avoid frequent job hopping caused by short-
term blind career choices, and enhance employment stability.

3.  Innovative strategies for career development planning and employment guidance for 
college students
3.1  Accurately positioning students’ career development goals, enhancing the effectiveness of career 
development planning and employment guidance

At present, the social industry is showing a trend of diversified development, and college students have more opportunities 
for career employment choices. College students not only have to bear the pressure of job competition brought by a large number 
of graduates, but also feel confused when choosing their employment direction, resulting in a lack of direction for their career 
employment. The core goal of college career development planning and employment guidance work is to guide students to find 
employment directions that are in line with their professional abilities and professional qualities, and to establish correct employment 
and development concepts, so as to make reasonable employment plans and break through the traditional phenomenon of “flooding” 
in college employment guidance. Firstly. Universities need to introduce scientific career assessment tools, such as the Holland 
Career Interest Scale and MBTI personality tests, to help students analyze their own interests, personalities, values, and strengths, in 
order to form a clear self-awareness map. Secondly, universities can establish dynamic career records that run through four years of 
college, continuously recording students’ academic performance, internship practices, club activities, and skill certificate acquisition, 
providing data support for evaluating students’ career tendencies. Thirdly, universities can carry out small class and interactive career 
counseling services, where professional mentors guide students to explore industry trends and job requirements in depth, and establish 
personalized career goals through the connection between self-awareness and the external world. Fourthly, universities can utilize big 
data technology to analyze the employment paths of previous graduates, providing students with accurate references based on real 
alumni data, in order to help students clear the fog of career development and formulate scientific and reasonable career goals.

3.2  Innovative and Diversified Career Development Planning and Employment Guidance Service System
In the Internet era, the employment channels for college students are no longer limited to the professional category. Some 

students will break through the professional employment opportunities in colleges and universities to find a track that meets their own 
interests and personal abilities. The diversified employment channels pose a huge challenge to the career development planning and 
employment guidance services in colleges and universities. Only relying on the traditional professional centered career development 
planning and employment guidance, it is difficult to meet the needs of students’ career development and career planning, and it is 
also not conducive to the innovation of talent training mode in colleges and universities. Therefore, universities need to establish a 
multi-level, fully covered, and highly interactive diversified service system. Firstly, universities can establish a hierarchical guidance 
system and design educational modules that cater to the characteristics and needs of students at different stages of growth, from 
awakening career awareness and exploring career directions to enhancing job seeking skills and achieving career transition. This 
ensures that career development planning and employment guidance are integrated throughout the university. Secondly, universities 
can establish a three-dimensional service platform that integrates online and offline services, combining offline workshops, individual 
consultations, online courses, virtual simulation training, and intelligent job information push to break the limitations of time and 
space and provide students with a flexible, convenient, and personalized learning environment. Thirdly, universities can innovate the 
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diversified collaborative education model of the “School Government Enterprise Association”, by introducing enterprise mentors, 
jointly building practical bases, cooperating to carry out order based training, and holding high-quality job fairs, effectively introducing 
high-quality social resources into the service system, allowing students to face the forefront of the market, enhance practical abilities, 
and thus form a responsive modern career development planning and employment guidance service ecosystem.

3.3  Building a composite teacher team, consolidating the foundation of career development planning and 
employment guidance

As organizers and implementers of career development planning and employment guidance for college students, teachers’ 
comprehensive literacy is crucial. Universities need to build a composite teaching team to provide intellectual support for the 
innovative development of college students’ career development planning and employment guidance. Firstly, universities can 
implement a systematic on campus teacher training program, regularly organizing cutting-edge theoretical training in education, 
psychology, human resource management, etc., encouraging teachers to obtain authoritative certificates such as Global Professional 
Planner, and enhancing their professional level. Secondly, universities need to expand and broaden the source of teaching staff, 
establish a diversified team that combines full-time and part-time teaching, and flexibly introduce professionals with rich practical 
experience from well-known enterprises, human resources institutions, and outstanding alumni as part-time mentors, directly 
empowering students with industry insights and recruitment perspectives, in order to enhance students’ awareness and professional 
qualities of vocational positions. Thirdly, universities need to establish a sound incentive and assessment mechanism, incorporating 
the investment, effectiveness, and student satisfaction of vocational guidance work into the teacher title evaluation system, 
clarifying workload accounting standards, in order to comprehensively stimulate the intrinsic motivation and sense of professional 
honor of the teacher community. Fourthly, universities need to encourage teachers to conduct applied research projects based on 
work practice, transforming frontline experience into methodologies and scientific research achievements with universal guiding 
significance, and achieving a virtuous cycle of mutual growth between teaching and learning, and mutual promotion between 
teaching and research.

Conclusion: 
Career development planning and employment guidance for college students are not only related to their career development, 

but also a key entry point for the reform of talent cultivation models in universities. Colleges and universities need to attach great 
importance to the importance of career development planning and employment guidance for college students. Based on the changes 
in the external market environment and their own professional characteristics, they should comprehensively improve the quality of 
career development planning and employment guidance work from the dimensions of accurately positioning student development 
goals, building a diversified service system, and building a composite teaching staff, to help students find high-quality employment 
and shoulder the responsibility of cultivating high-level talents in colleges and universities.
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