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loop.	To	put	it	simply,	the	basic	nature	of	ideological	education	determines	its	extensiveness,	permanence	and	sustainability.	Teachers	of	all	
disciplines	in	colleges	and	universities	are	involved	in	it,	and	English	is	no	exception.	In	the	process	of	college	English	classroom	teaching,	
students will be exposed to not only to the use of the English language but also to the ideological trends and cultural values from the western 
world,	which	will	have	a	profound	impact	on	their	social	psychology,	ideological	status	and	ideology.	Facing	this	phenomenon,	English	
teachers	should	analyze	the	culture	and	humanistic	spirit	conveyed	behind	the	language	through	the	surface	of	the	language,	make	use	of	
English	as	a	bridge	to	profoundly	and	objectively	compare	the	similarities	and	diff	erences	between	Chinese	and	Western	cultures,	 take	
the	essence	from	the	dross	and	set	up	their	own	correct	ideas	and	identities	fi	rst	so	as	to	adopt	various	pragmatic	strategies	to	impart	the	
knowledge	and	ideas	to	students	and	improve	students’	ability	of	critical	thinking.

2.	The	current	situation	of	integrating	curriculum	ideological	and	political	ideas	into	college	English	teaching
College	English,	as	a	language	subject,	has	its	own	teaching	characteristics	and	unique	advantages	in	the	course	of	ideological	and	

political	education.	First	of	all,	college	English	courses	are	designed	to	enable	contemporary	college	students	to	have	a	better	understanding	
of	 the	 language	and	culture	of	Western	countries,	and	increase	 their	understanding	of	different	countries	and	cultures	while	getting	 in	
touch	with	diversifi	ed	ideological	values,	which	also	lays	a	solid	foundation	for	cultivating	contemporary	college	students’	cross-cultural	
communication	ability.	Secondly,	College	English	has	a	certain	humanistic	and	speculative	nature,	as	well	as	a	wealth	of	moral	education	
resources	and	ideological	and	political	education	materials.	It	can	be	found	that	a	lot	of	content	in	the	teaching	course	of	College	English	
involves	cross-cultural	awareness,	which	can	not	only	eff	ectively	guide	students	to	view	cultures	of	diff	erent	countries	from	a	fair,	 just,	
scientifi	c	and	reasonable	perspective,	but	also	guide	students	to	develop	correct	three-outlook	perspectives,	especially	for	ideological	and	
political	education	in	the	course.	Thirdly,	as	a	compulsive	course,	the	teaching	of	College	English	itself	has	its	natural	advantage.	No	matter	
what	major	or	subject	students	are	in,	they	all	have	to	learn	the	course	of	College	English.	Besides,	College	English	not	only	covers	a	wide	
range	of	courses,	but	also	has	a	long	course	duration	and	a	large	content	span,	and	its	teaching	content	is	very	extensive	and	comprehensive,	
thus	College	English	teachers	can	make	full	use	of	this	advantage,	and	cooperate	with	ideological	and	political	 teachers	to	make	up	for	
the	defi	ciency	of	ideological	and	political	teaching	time.	It	 is	certain	that	the	teaching	of	College	English	is	not	only	an	eff	ective	way	of	
ideological	and	political	education,	but	also	a	platform	for	colleges	and	universities	to	realize	the	goal	of	educating	people	by	virtue.

III. Discourse construction of teachers’ pragmatic identity in College English ideological and 
political curriculum

1.	The	macro	level
First,	the	selection	of	code	helps	to	establish	the	identity	construction.	The	code	proposed	here	refers	to	the	language	(such	as	English,	

Chinese),	dialect	(such	as	Northeast	Chinese),	and	specifi	c	code	chosen	by	the	communicator	to	indicate	the	identity	of	himself	or	the	other	
party.	In	a	demonstration	lesson,	the	teacher	said	“And	if	we	will	look	in	to	our	traditional	Chinese	culture...	you	may	have	heard	about	the	
Chinese saying “ 穷则独善其身，达则兼济天下 ”	(A	gentleman	should	keep	personal	virtues	when	in	distress	and	benefi	t	the	public	when	
in	power)”.	When	speaking	this	ancient	Chinese	saying,	the	teacher	changed	the	code	from	English	to	Chinese.	The	teacher	constructed	
his	pragmatic	identity	as	a	college	English	teacher	by	speaking	English,	but	when	speaking	about	this	famous	saying	related	to	wealth	and	
poverty	in	traditional	Chinese	philosophy,	he	said	it	in	Chinese,	so	that	the	students	could	understand	its	content	and	meaning	more	clearly.	
Switching	between	English	and	Chinese	codes	like	this	is	a	common	phenomenon	in	college	English	courses,	which	can	strengthen	students’	
understanding	of	traditional	culture.

Second,	 the	 transformation	of	 language	 style	 contributes	 to	 the	 identity	 construction.	 In	 the	actual	 communication	process,	
communicators	often	choose	between	formal	or	 informal	 language	styles	 to	construct	 their	 identity.	The	formal	style	contains	a	higher	
proportion	of	formal	words,	long	sentences,	and	complex	sentence	patterns,	etc.,	while	the	informal	style	has	a	higher	proportion	of	small	
words	and	short	sentences,	and	its	sentence	structure	is	relatively	simple.	For	example,	a	teacher	used	a	long	parallel	sentence	“Being	rich	
and	successful...	not	just	for...	not	just	for...	it	is	also	about...	and	thereby	we	can...”	to	emphasize	the	ultimate	purpose	of	gaining	wealth.	The	
teacher	here	wanted	to	conduct	direct	ideological	and	political	education,	and	using	sentences	like	this	can	help	convey	meaning	and	thereby	
strengthen	the	tone	well.	Besides,	the	adverbial	clauses	in	the	sentence	pattern	makes	it	a	complex	sentence	with	formal	style	characteristics,	
which	helps	to	construct	the	pragmatic	identity	of	teachers	in	ideological	and	political	teaching	in	English	curriculum.

Thirdly,	specifi	c	communicative	context	assists	the	identity	construction.	In	a	given	context,	the	communication	content,	such	as	the	
form	of	greeting,	the	topic	chosen	and	ways	of	content	expounding,	can	indicate	one’s	identity.	Take	the	following	statement	as	an	example.	
“Hello	everyone,	welcome	to	the	demo	class.	The	topic	for	today	is	stereotype...	Let’s	fi	rst...	And	then	if...	We	will	 try	to	understand	the	
text...	Then	we	will	go	to	text	B...	Then	we	will...”.	The	teacher’s	discourse	of	introducing	the	course	teaching	content	constructs	a	specifi	c	
context,	that	is,	 the	course	orientation,	and	thus	constructs	the	pragmatic	identity	of	the	college	English	teacher.	The	teacher	fi	rst	aroused	
students’	attention	by	addressing	“Hello	everyone,	welcome	to	demo	class”;	 later,	 through	“the	 topic	for	 today	is...”	he	 introduced	the	
teaching	content;	by	explaining	the	defi	nition	“So,	what	are	stereotypes?	Stereotypes	are...”	he	showed	the	teaching	content	in	a	simple	way;	
then	he	used	key	words	“be	independent,	establish	identity,	and	global	citizen”	to	guide	students	to	refl	ect	on	the	text,	 thus	he	integrated	
ideological	and	political	elements	into	his	class	while	established	his	English	teacher	identity.

2.	The	micro	level
College	English	teachers	can	construct	pragmatic	identity	not	only	from	the	macro	aspects	of	code,	style	and	context,	but	also	from	the	

micro	aspects	of	language	behavior,	vocabulary	selection	and	pronunciation.
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Introduction: Now the market economy continues to develop, various industries in ushering in a new round of development opportuni-
ties at the same time also face a more intense competitive situation. Talent is the core competitive force of the enterprise, human resource man-
agement can effectively stimulate the enthusiasm of the talents in various positions, so that they can actively participate in the production and 
development of the enterprise with full enthusiasm, and then enhance the enterprise’s own comprehensive competitive strength. To this end, 
enterprises need to continuously increase human resources management efforts, in the era of big data, with the help of new technology means 
innovative changes in human resources management means and management mode, to achieve effective management of human resources, in 
order to promote the optimal allocation of enterprise resources, and then boost the enterprise to achieve long-term development of this goal.

1. Based on the positive significance of enterprise human resource management change in the era of big data
Enterprise human resource management work includes human professional level, skills and many other production factors that can pro-

duce value, enterprise human resource management work is based on the actual situation of the development of enterprises, in order to fully 
and reasonably allocate human resources, so that the allocation of resources to achieve the optimal configuration in order to produce the best 
results to promote the development of enterprises[1] . In the era of big data, enterprises in the continuous development at the same time, should 
be human resource management work is also innovative and perfect, and constantly introduce new management concepts of enterprise human 
resources system for comprehensive integrated management. Human resource management is an important means to stimulate the enthusiasm 
of enterprise employees, improve the level of professional skills and professional ability of employees, and has positive significance for the 
sustainable and healthy development of the enterprise economy. First of all, in the era of big data to enterprise human resource management 
work can further optimize the allocation of resources. Human resource management work can make the internal work of the enterprise talent 
team resource allocation is more reasonable, the degree of cooperation between the staff is higher, so that employees can carry out related work 
more smoothly and efficiently, and then enhance the efficiency of the enterprise staff. Secondly, the enterprise innovation human resource man-
agement work can effectively enhance the comprehensive ability of employees. Innovative enterprise human resource management can further 
tap the potential of employees, so that employees in the work process can continue to realize their own value, their comprehensive ability to 
have a significant increase, and then effectively promote the sustainable and healthy development of the enterprise economy. Finally, it is con-
ducive to enhancing the enterprise’s own comprehensive competitive strength. In the era of big data on the enterprise human resource manage-
ment work innovation, to a great extent can fully stimulate the enthusiasm of the staff, enhance the cohesion between employees, so that they 
can get the right attitude to actively participate in the work of the post. Employees can form a synergy, and work together towards the goal of 
long-term development of the enterprise, and then effectively enhance the comprehensive competitive strength of the enterprise.

2.Based on the change path of enterprise human resource management in the era of big data
2.1 Innovative human resources management tools and models
Nowadays, with the continuous development and progress of China’s society, the quality of enterprise employees has also improved 

significantly, in this context, enterprises should carry out human resource management work to implement the principle of “people-oriented”, 
from the actual needs of the employees, and constantly innovate human resource management means and modes[2] . In the era of big data, the 
traditional human resource management means and modes are not applicable to the current situation of enterprise operation and development, 
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First,	appropriate	choice	of	language	behavior	facilitates	identity	construction.	Some	language	behaviors	can	bring	the	speaker	closer	
to	the	other	party	in	the	right	context.	For	example,	a	teacher	said	in	his	demo	class,	“All	right,	 thank	you	guys,	Now	let’s	try	to	answer	
the	following	questions:	1.When	did	Sam...	?	2.	What	did	he...?	3.	Can	you	fi	gure	out...	?”	In	these	sentences,	“guys”	is	the	appellation	to	
students.	It	can	shorten	the	distance	between	teacher	and	students	and	create	a	sense	of	intimacy,	which	is	conducive	to	creating	a	relaxed	
teaching	atmosphere.	It	also	constructs	a	pragmatic	identity	that	teachers	are	close	to	students	from	the	aspect	of	language	behavior.

Second,	 the	choice	of	personal	pronouns	helps	 to	build	pragmatic	 identity.	 In	a	 teacher’s	curriculum	 ideological	and	political	
demonstration	lesson,	 there	are	 the	following	expressions:	“Thank	you	for	your	cooperation...	 I	have	four	questions	for	you”.	In	 these	
sentences,	 the	personal	pronoun	“I”	refers	 to	 the	 teacher	and	“you”	refers	 to	 the	student.	Through	 the	use	of	 the	above	 two	personal	
pronouns,	 the	pragmatic	 identity	of	 the	 teacher	and	 the	student	 is	constructed,	and	 the	next	part	of	 the	 teaching	content	 is	naturally	
transitioned.

Third,	choose	appropriate	pragmatic	identities	based	on	phonological	features.	In	a	given	context,	speech	patterns,	such	as	pitch,	speed,	
tone	quality,	accent,	can	reveal	the	identity	of	the	communicator.	A	teacher	in	a	demonstration	class	said,	“Wow,...	?	Chao,	and	it	does	not	
sound	an	American	name,	right?	From	his	face,...	That’s	right,	maybe	he	is...	And	therefore,	why	do	those	people	have	preconceptions...	?”	
When	the	word	“Wow”	is	said,	the	teacher’s	pitch	is	raised,	the	speed	of	the	speech	is	slowed	down,	and	the	short	pause	is	used	to	let	the	
students	pay	attention	to	the	person’s	last	name,	and	the	voice	is	also	raised	and	stressed	when	the	three	words	“American”,	“maybe”,	and	
“is”	are	said,	emphasizing	the	overseas	person’s	Chinese	identity.	The	phonological	characteristics	of	such	words	make	the	teaching	content	
attract	students’	attention	to	their	identity,	and	students	unconsciously	follow	the	teacher’s	thinking	and	think	about	the	text	content.	The	
second half of the article compares the Chinese people’s expectations before coming to China with the real situation they saw after coming 
to	China,	showing	the	great	changes	and	rapid	development	of	China	from	the	perspective	of	the	overseas	Chinese,	which	shows	the	strength	
of	China’s	vigorous	development	and	helps	to	increase	students’	patriotic	feelings.

IV. Conclusion
College	English	teachers	should	make	clear	their	professional	identity,	social	identity	and	dual	cultural	identity	in	language	teaching,	

and	pay	attention	to	the	dynamic	construction	of	teacher	identity.	This	kind	of	construction	process	is	dynamic	and	constantly	changing,	and	
teachers’	age,	personality	and	personal	professional	quality,	pronunciation,	vocabulary	selection,	correctness	and	appropriateness	of	teaching	
language,	 teaching	attitude,	emotional	control	and	expression	will	all	have	a	profound	impact	on	the	construction	of	 teacher’s	 identity.	
Besides,	 the	actual	performance	of	students	 in	the	classroom	is	also	constantly	changing.	Teachers	should	choose	appropriate	discourse	
forms	according	to	 the	changing	context	while	paying	attention	to	 the	construction	of	 their	own	pragmatic	 identity.	At	 the	same	time,	
teachers	should	focus	on	cultivating	students’	value	concepts	and	value	orientation,	and	eff	ectively	improve	students’	communication	ability	
and	critical	thinking	ability	in	the	classroom	context.
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can not better meet the actual needs of enterprise development, therefore, enterprises in carrying out human resource management work, on 
the one hand, should be based on the actual needs of the enterprise staff, in full respect for the subjectivity of the staff while strengthening 
the communication and exchange with the staff. Enterprises can take advantage of Internet technology in the new platform for the creation of 
enterprise human resources management public number, enterprise employees can use the public number to send messages, pictures and other 
ways to express their views and suggestions, human resources management related staff should be viewed every day to collect the views and 
suggestions of the staff, and give timely feedback to the staff, which effectively strengthen the frequency of exchanges and communication 
with the staff. At the same time, human resource management leadership level should also be based on the staff’s opinions and suggestions on 
human resource management work innovation and improvement, so that the staff subjectivity to be fully respected, the staff can also actively 
participate in the work of human resource management, and effectively enhance the quality of human resource management work. On the oth-
er hand, enterprises in carrying out human resource management work, you can use big data technology to build a human resource manage-
ment system, with the help of the system to collect and organize human resource management related data, build a human resource manage-
ment database, human resource management contained in the employee information, payroll, performance appraisal, personnel distribution 
and other data uploaded to the database, through the data analysis and mining, to find the current stage of human resource management work 
deficiencies and timely. By analyzing and mining the data, we can find the deficiencies in the current stage of human resource management 
work and make timely changes to improve the overall level of human resource management work. In addition, in the recruitment stage, the 
enterprise can also use big data analysis function to analyze the type of talents required by the enterprise, the number of existing talents in the 
market, etc., and formulate the talent recruitment plan and human resources allocation plan according to the analysis results, so as to ensure 
that the talents are able to give full play to their own value in the positions in line with their own abilities.

2.2 Establishment of a sound human resources management mechanism
Human resource management mechanism is an important support for the orderly development of enterprise human resource manage-

ment, therefore, enterprises should continuously establish and improve the human resource management mechanism[3] . First of all, the enter-
prise in the system should be clear about the links involved in the work of human resource management and the specific content, emphasizing 
the content of human resource management work, the relationship between the various links. And with the help of WeChat and other commu-
nication software will management system in the form of documents sent to the human resources management department, guiding managers 
to learn on their own, and in the development of human resources management work should be strictly in accordance with the provisions of 
the system, so that human resources management work can be carried out in an orderly manner. Secondly, enterprises should also continue 
to innovate and optimize the human resources organizational structure, and do a good job in talent organization and management. Human re-
sources organizational structure should change with the development of enterprises, enterprises in the innovation and optimization of human 
resources management structure, should fully consider the market demand, the enterprise human resources structure adjustment and optimi-
zation. Enterprises in human resource management work, the reasonable scientific organization and management of talent affects the quality 
of work and efficiency of enterprise employees, based on this, enterprises should do a good job of talent organization and management work. 
Enterprises in the talent allocation should fully consider the status quo of enterprise development and the talent’s own comprehensive ability, 
do a good job of massive data collection. Human resource management staff can use big data technology to issue questionnaires to employees 
to investigate the actual needs of employees and other aspects, and the use of big data technology will be the results of the questionnaire into 
an intuitive fan chart data, data information to fully analyze the data information, extract data information in the common and personalized 
problems. For common problems managers can be integrated management, and for personalized problems managers need to focus on, make 
appropriate adjustments to the original human resources management strategy, from the actual needs of employees, constantly optimize the 
human resources organizational structure, to achieve effective organizational management of talent. In addition, human resources manage-
ment personnel also need to be in accordance with the actual needs of employees, in understanding the staff career planning and practical 
ideas under the premise of doing a good job in talent selection and job placement, for each employee to arrange for the most suitable positions 
to further meet the demands of employees, to fully stimulate the enthusiasm of employees to work.

Conclusion: In summary, the continuous development of economy and society, science and technology level continues to improve 
the human resource management of China’s enterprises to put forward higher requirements. In order to further enhance their comprehensive 
strength, accelerate the pace of modernization, transformation and upgrading, enterprises can take innovative human resource management 
means and modes, the establishment of a sound human resource management mechanism and other means to continuously improve the level 
of human resource management, fully stimulate the enthusiasm of the staff and enthusiasm for work, so that human resource management can 
meet the actual needs of the staff to the maximum extent possible and the need for development, the scientific and rational allocation of All 
resources, and then realize the optimal allocation of human resources, so that employees can create more value for the development of enter-
prises, and then promote the sustainable and healthy development of enterprises.
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loop.	To	put	it	simply,	the	basic	nature	of	ideological	education	determines	its	extensiveness,	permanence	and	sustainability.	Teachers	of	all	
disciplines	in	colleges	and	universities	are	involved	in	it,	and	English	is	no	exception.	In	the	process	of	college	English	classroom	teaching,	
students will be exposed to not only to the use of the English language but also to the ideological trends and cultural values from the western 
world,	which	will	have	a	profound	impact	on	their	social	psychology,	ideological	status	and	ideology.	Facing	this	phenomenon,	English	
teachers	should	analyze	the	culture	and	humanistic	spirit	conveyed	behind	the	language	through	the	surface	of	the	language,	make	use	of	
English	as	a	bridge	to	profoundly	and	objectively	compare	the	similarities	and	diff	erences	between	Chinese	and	Western	cultures,	 take	
the	essence	from	the	dross	and	set	up	their	own	correct	ideas	and	identities	fi	rst	so	as	to	adopt	various	pragmatic	strategies	to	impart	the	
knowledge	and	ideas	to	students	and	improve	students’	ability	of	critical	thinking.

2.	The	current	situation	of	integrating	curriculum	ideological	and	political	ideas	into	college	English	teaching
College	English,	as	a	language	subject,	has	its	own	teaching	characteristics	and	unique	advantages	in	the	course	of	ideological	and	

political	education.	First	of	all,	college	English	courses	are	designed	to	enable	contemporary	college	students	to	have	a	better	understanding	
of	 the	 language	and	culture	of	Western	countries,	and	increase	 their	understanding	of	different	countries	and	cultures	while	getting	 in	
touch	with	diversifi	ed	ideological	values,	which	also	lays	a	solid	foundation	for	cultivating	contemporary	college	students’	cross-cultural	
communication	ability.	Secondly,	College	English	has	a	certain	humanistic	and	speculative	nature,	as	well	as	a	wealth	of	moral	education	
resources	and	ideological	and	political	education	materials.	It	can	be	found	that	a	lot	of	content	in	the	teaching	course	of	College	English	
involves	cross-cultural	awareness,	which	can	not	only	eff	ectively	guide	students	to	view	cultures	of	diff	erent	countries	from	a	fair,	 just,	
scientifi	c	and	reasonable	perspective,	but	also	guide	students	to	develop	correct	three-outlook	perspectives,	especially	for	ideological	and	
political	education	in	the	course.	Thirdly,	as	a	compulsive	course,	the	teaching	of	College	English	itself	has	its	natural	advantage.	No	matter	
what	major	or	subject	students	are	in,	they	all	have	to	learn	the	course	of	College	English.	Besides,	College	English	not	only	covers	a	wide	
range	of	courses,	but	also	has	a	long	course	duration	and	a	large	content	span,	and	its	teaching	content	is	very	extensive	and	comprehensive,	
thus	College	English	teachers	can	make	full	use	of	this	advantage,	and	cooperate	with	ideological	and	political	 teachers	to	make	up	for	
the	defi	ciency	of	ideological	and	political	teaching	time.	It	 is	certain	that	the	teaching	of	College	English	is	not	only	an	eff	ective	way	of	
ideological	and	political	education,	but	also	a	platform	for	colleges	and	universities	to	realize	the	goal	of	educating	people	by	virtue.

III. Discourse construction of teachers’ pragmatic identity in College English ideological and 
political curriculum

1.	The	macro	level
First,	the	selection	of	code	helps	to	establish	the	identity	construction.	The	code	proposed	here	refers	to	the	language	(such	as	English,	

Chinese),	dialect	(such	as	Northeast	Chinese),	and	specifi	c	code	chosen	by	the	communicator	to	indicate	the	identity	of	himself	or	the	other	
party.	In	a	demonstration	lesson,	the	teacher	said	“And	if	we	will	look	in	to	our	traditional	Chinese	culture...	you	may	have	heard	about	the	
Chinese saying “ 穷则独善其身，达则兼济天下 ”	(A	gentleman	should	keep	personal	virtues	when	in	distress	and	benefi	t	the	public	when	
in	power)”.	When	speaking	this	ancient	Chinese	saying,	the	teacher	changed	the	code	from	English	to	Chinese.	The	teacher	constructed	
his	pragmatic	identity	as	a	college	English	teacher	by	speaking	English,	but	when	speaking	about	this	famous	saying	related	to	wealth	and	
poverty	in	traditional	Chinese	philosophy,	he	said	it	in	Chinese,	so	that	the	students	could	understand	its	content	and	meaning	more	clearly.	
Switching	between	English	and	Chinese	codes	like	this	is	a	common	phenomenon	in	college	English	courses,	which	can	strengthen	students’	
understanding	of	traditional	culture.

Second,	 the	 transformation	of	 language	 style	 contributes	 to	 the	 identity	 construction.	 In	 the	actual	 communication	process,	
communicators	often	choose	between	formal	or	 informal	 language	styles	 to	construct	 their	 identity.	The	formal	style	contains	a	higher	
proportion	of	formal	words,	long	sentences,	and	complex	sentence	patterns,	etc.,	while	the	informal	style	has	a	higher	proportion	of	small	
words	and	short	sentences,	and	its	sentence	structure	is	relatively	simple.	For	example,	a	teacher	used	a	long	parallel	sentence	“Being	rich	
and	successful...	not	just	for...	not	just	for...	it	is	also	about...	and	thereby	we	can...”	to	emphasize	the	ultimate	purpose	of	gaining	wealth.	The	
teacher	here	wanted	to	conduct	direct	ideological	and	political	education,	and	using	sentences	like	this	can	help	convey	meaning	and	thereby	
strengthen	the	tone	well.	Besides,	the	adverbial	clauses	in	the	sentence	pattern	makes	it	a	complex	sentence	with	formal	style	characteristics,	
which	helps	to	construct	the	pragmatic	identity	of	teachers	in	ideological	and	political	teaching	in	English	curriculum.

Thirdly,	specifi	c	communicative	context	assists	the	identity	construction.	In	a	given	context,	the	communication	content,	such	as	the	
form	of	greeting,	the	topic	chosen	and	ways	of	content	expounding,	can	indicate	one’s	identity.	Take	the	following	statement	as	an	example.	
“Hello	everyone,	welcome	to	the	demo	class.	The	topic	for	today	is	stereotype...	Let’s	fi	rst...	And	then	if...	We	will	 try	to	understand	the	
text...	Then	we	will	go	to	text	B...	Then	we	will...”.	The	teacher’s	discourse	of	introducing	the	course	teaching	content	constructs	a	specifi	c	
context,	that	is,	 the	course	orientation,	and	thus	constructs	the	pragmatic	identity	of	the	college	English	teacher.	The	teacher	fi	rst	aroused	
students’	attention	by	addressing	“Hello	everyone,	welcome	to	demo	class”;	 later,	 through	“the	 topic	for	 today	is...”	he	 introduced	the	
teaching	content;	by	explaining	the	defi	nition	“So,	what	are	stereotypes?	Stereotypes	are...”	he	showed	the	teaching	content	in	a	simple	way;	
then	he	used	key	words	“be	independent,	establish	identity,	and	global	citizen”	to	guide	students	to	refl	ect	on	the	text,	 thus	he	integrated	
ideological	and	political	elements	into	his	class	while	established	his	English	teacher	identity.

2.	The	micro	level
College	English	teachers	can	construct	pragmatic	identity	not	only	from	the	macro	aspects	of	code,	style	and	context,	but	also	from	the	

micro	aspects	of	language	behavior,	vocabulary	selection	and	pronunciation.
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